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EMU named a top producer of college
degrees awarded to African Americans
By Debra Fitzgerald

Theater Tour - EMU First Lady Sharon Shelton (left) shows

the his.toric Pease Auditorium pipe organ to David Evans of Quinn
Evans architects, and Mary Margaret Schoenfeld, executive
directer of the League of Historic American Theatres during a visit
by that group to Pease Auditorium June 18.

EMU was named among the
nation's top 50 producers of
minority graduate and under
graduate degrees in several
disciplines in a recent report by
Black Issues in Higher Education,
a publishing company in Fairfax,
Va.
Using 1989-90 graduation data
from the U.S. Department of
Education's Office of Educational
Research and Improvement, the
report showed EMU ranking in
the top 55 for bachelor's degrees
conferred to African Americans at
predominantly white schools and
in the top 50 for master's degrees
conferred to African Americans at
all schools (both predominantly
white and historically black). In
addition, the report ranked EMU
in the top 30 for master's degrees
conferred to African American
students in engineering, computer
science and mathematics and

bachelor's degrees in English
conferred to African Americans.

"It's very positive
marketing to be able
to go into high
schools and tell those
students that we
graduate African
American students at
a very high rate
compared to other
predominantly white
schools."
An annual report, this year's
Black Issues in Higher Education
analysis was performed by Dr.
Victor M. H. Borden, director of
information management and
institutional research at Indiana
University-Purdue University at
Indianapolis. The data is based
on a survey done by the U.S.
Office of Educational Research,

sent to 6,930 post-secondary
institutions in all 50 states and
the District of Columbia. The
survey response rate, which
included predominantly white
and historically black colleges
and universities, was 89.5
percent.
In the category of bachelor's
degrees conferred to African
Americans at predominantly
white schools, EMU was ranked
53rd in the nation, with rankings
based on actual number of
degrees conferred. In that year,
EMU granted 154 bachelor's
degrees to African Americans
comprising 5.7percent of that
year's class. The top-ranking
schools in that category for
number of degrees conferred
See

Minority, page 3
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Reception To Honor
dissatisfied
Benefits Office Sponsors
EMU To Offer Summer
Campus" and "A World of
Athletic Director Smith
The Executive Division will
host a farewell reception for
EMU Athletic Director Gene
Smith Tuesday, June 29, from
3 to 5 p.m. in 201 Welch Hall.
Smith has accepted the AD
positior at Iowa State Univer
sity in Ames and will leave
EMU at the end of June.
The reception will include a
program at 3:45 p.m. and light
refreshments.
RSvP to 7 0350.
Applications Sought
For Intern Program
The Governor's Manage
ment Intern Program in
Michigan State Government is
accepting applications from
U.S. citizens who are either
residents of Michigan attend
ing school out-of-state or
students at Michigan colleges
or universities, who have
received in the past 18 months,
or are s::heduled to receive
gradua� degrees by August
1993.
The internships are avail
able for two years, starting at
$25,000 for the first year,
includiog full benefits.
Individuals with an interest in
and a commitment to public
policie� and programs are
desired
The application deadline is
June 25, with internships
beginning in August.
Interested students or
alumni should contact Jeanne
Clerc ac 7 0042
or Ray
Rosenfeld at 7-2522.

Courses In Alaska
Three EMU departments
are offering one- and two
week courses in Alaska this
summer through the Division
of Continuing Education.
Graduate credit is available
in biology and geography, and
undergraduate credit is
available in physical educa
tion.
Especially designed for
teachers, but open to anyone,
"Environmental Studies for
Teachers: Anchorage and
South-central Alaska" will be
held July 4 - 11 and "Environ
mental Studies for Teachers:
Fairbanks, Denali and the
Arctic" will be July 10 - 17.
The first course will focus
on the natural history of
Alaska and environmentally
related literature and will
feature speakers and field trips
to the southern part of the
state. The second course will
focus on the natural history of
the interior of Alaska and the
Arctic region through speakers
and field experiences.
"Backpacking in Denali
State Park" will be offered
July 4 - 11. It will give
students an opportunity to
learn the techniques of
backpacking.
Either of the, July 4 - 11
options may be combined with
the July 10-17course to
make a two-week program.
For a registration packet
and 111ore information, call 70407 and ask for "Adventures
in Education."

Pre-Retirement Seminars
The Benefits Office will
sponsor two pre-retirement
seminars for clerical/secretarial
and AFSCME employees age 50
and over.
The meetings will be held in
the Tower Room of McKenny
Union Thursday, June 24, at 9
a.m. and 1 :30 p.m. and will
cover the importance of prepar
ing for retirement and provide an
overview of the MPSERS
Retirement Plan.
Both sessions are limited to
30 participants. To register call
the Benefits Office at 7-3195.

EMU Students Speak At
National Peer Conference
Several EMU students'and
University Health Services staff
participated in the Higher
Education Leaders/Peers
Network Fourth Annual
Conference, held June 3-5 at
the College of Charleston in
South Carolina.
The conference, designed
for students, faculty and staff
involved in campus peer
prevention programs regarding
drug and alcohol abuse and
sexual health issues, featured
members of EMU's Campus
Peer Program. Those students
are trained to educate their
peers about health issues and
personal growth.
Students from EMU's
Campus Peer Program pre
sented two workshops, "A
Framework for Establishing a
Peer Education Program on

Difference: A World of Under
standing," designed to increase
awareness and sensitivity to
differences in race, culture,
disability and sexual orientation.
University Health Services
participants included MaryJo
Desprez, health educator on
alcohol and other drug abuse
prevention programs; Dr.
Marylen S. Oberman, Campus
Peer coordinator; and Carol
Tucker, health educator. Ellen
Gold, director of University
Health Services, and Jodi Gaff,
former EMU Campus Peer
member and recent EMU
graduate, also attended the
conference.
Boys Basketball Camps
Planned in July, August
The men's basketball program
will host its annual Boys Basket
ball Camp for players ages 8 to
17 in two sessions, July 25 - 29
and Aug. 1-5.
Run by Men's Head Coach
Ben Braun, his staff and local
high school coaches, the camps
feature specialized instruction,
drill work and league competi
tion, all designed to provide fun
as well as develop skills.
Campers can stay overnight or
attend during the day only.
For more information and
costs, call 7-0464

4th of July Interrupts
Focus Publication Schedule
Due to the Independence
Day holiday, the next issue of
Focus EMU will be published
Wednesday, July 7.

By Debra Fitzgerald

While higher education
officials are bracing for signifi
cant faculty shortages in the next
10 years, women and minority
faculty wiJl be nearly non
existent if the profession doesn't
seriously reform the way it does
business, according to an EMU
researcher.
Dr. Martha Tack, head of
EMU's Department of Leader
ship and Counseling, and Dr.
Carol Logan Patitu, executive
assistant to the vice president for
student affairs at Miami (Ohio)
University, wrote the book
"Faculty Job Satisfaction:
Women.and Minorities in Peril,"
published late last year by
George Washington University
as part of the ASHE-ERIC
Higher Education Reports.
The two women found
widespread dissatisfaction with
their jobs among women and
minority faculty, and project
little improvement without big
efforts for change by colleges
and universities.
"This is a serious problem
and we can't wait until the year
2000 and tum around and say,
'Oh, there aren't any women and
minorities here for us to hire.'
We've got to take immediate
action to change the way we do
things," said Tack.
The women reiterated several
studies showing that women and
minority faculty, when com
pared to their white male
See

Faculty, page 2
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counterparts, are less likely to be
tenured, are concentrated in the
lower ranks, often feel unsup
ported and isolated from their
peers, and encounter prejudice
and discrimination. They also
tend to work at less-prestigious
institutions and spend signifi
cantly more time on student
advising, student counseling and
institutional or community
service.
For women faculty, the
problems are compounded, the
researchers say, by the pressures
most professional women face in
trying to balance families and
careers.
"There is an illusion that you
can control your life when
you're in a faculty position, that
your time is much more flexible
and you can do things you could
not do if you were working 8
a.m. to 5 p.m., but the demands
of this job still keep people
unbalanced," Tack said.
She reports that women in
the professoriate, perhaps even
more so than in business and
industry, are having to make
painful choices between having
careers or having families,
mostly due to the nature of the
tenure process.
"The time when you are most
vulnerable in higher education is
that first six years on the faculty
because you either make it (and
get tenure) or you don't," Tack
said. "Those also are usually the
prime reproductive years for
women, so they often have to
make a choice of getting tenure
first and risk not having chil
dren, or having the children and
risk not getting tenure....That's a
terrible choice to have to make."
And those who do manage to
have children and earn tenure
find such stress juggling all
those responsibilities, many are
finding it's not worth it, she
said. "In the book we cite a
study that said woman with
children under age 3 work,
conservatively, 90 hours a week
(with combjned teaching, paper
grading, committee work,
student advising and research).
You can't hold up under that
over the long term. I don't want
us in higher education to be the
reason that children are growing
up not knowing who their

..
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"Higher
education
has
profited
for too
many
years
from
people
who have
given
their lives
to their
jobs. We
shouldn't
be
forcing
people to
(do
that)."

-Tack
mothers and fathers are. We've
done that to fathers for so long
and I don't think we have to
keep doing it."
The kinds of discrimination
women and minority faculty
face also is running many of
them out of the profession.
"The discrimination they face
is significant," Tack said.
"Students who perhaps have not
interacted with women and
minorities in professional
positions question their exper
tise, question their authority and
administrators have to stand up
and be counted at that time. If
it's discrimination, it's got to be
viewed as discrimination and
you've got to help the faculty
members get through that rather
than hiding or blaming and
interrogating them."
Another discriminatory
practice Tack cites is the refusal
of many schools to recognize
research on women's and
minority issues. "Research
about women and minorities is
not valued in many places. It's
considered inappropriate subject
matter, and I think that is
ridiculous," Tack said. "The
more we find out, the better off
we're going to be in terms of
solving these problems. You
also have insight into your
findings because you've lived

it."

Other factors keeping women
and minorities out of the college
teaching profession include a loss
of status for professors and
salaries that have not kept pace
with inflation.
"Given the fact that job
satisfaction is not good, why in
the world would people want to
subject themselves to an environ
ment that is hostile and make
fewer dollars than they can in
another profession, unless they
have a 'calling' to be faculty
members and those people are
few and far between," Tack said.
Tack and Patitu suggest
several strategies for improving
the pool of potential women and
minority faculty, including "grow
your own" efforts, in which more
universities nurture their own
students through doctoral
programs and then hire them.
"Accrediting agencies don't
look very favorably on that, but I
think it's going to be an essential
element," Tack said. "We'll have
to find people at the undergradu
ate level who have potential,
encourage them to go on to the
graduate level and tell them,
'We'll make you an assistant
professor as soon as you're
finished with your doctoral
coursework and have passed your
exams, and you can do your

dissertation while you're getting
some faculty experience.' We're
going to have to do that."
Tack also argues that
universities will have to reach
out to students long before they
start college and encourage them
to consider a professorial future.
"Faculty and administrators are
going to have to realize that we
have to start selling this profes
sion, and we can't wait until
people get to graduate school,"
she said, noting that universities
have already done that and, as a
consequence. there aren't
enough minority doctoral
candidates to fill today's
available faculty positions.
"There are not enough
minorities in the pipeline now
and those who are have lucrative
job offers at (schools like)
Harvard, Stanford and MIT.
How can we compete?" Tack
said. "We have to go all the way
down to middle schools where
students are beginning to make
career decisions, and even
elementary schools. We have to
start much earlier. "
Women also have many more
lucrative professional opportuni
ties than they once did, Tack
added, which means higher
education will have to get more
creative to compete with
business and industry.
Some changes she says will
have to occur include universi
ties becoming more willing to
find employment for the
"trailing spouse," even if that
spouse is a husband; more
flexible work hours for women
with small children or elderly
parents requiring their care,
including opportunities to "stop
the tenure clock" while such
personal matters are attended to;
and cafeteria-style employee
benefits.
"It's going to take a different
philosophy on the part of hiring
officials to realize that we're
really hiring the person and his
or her family," Tack said.
"Higher education has profited
for too many years from people
who have given their lives to
their jobs. We shouldn't be
forcing people to give up their
families in order to have a good,
successful professional life."
Tack illustrates that point by
noting that when she interviewed
college and university presidents

around the country for an earlier
book on effective leadership,
"almost to the exact number I
interviewed, they all said if they
had it to do over again they
would rearrange their lives so
they would not miss their
children growing up and the
youth of their marriages because
they did not participate in those
things and they regretted it."
When it comes to finding
qualified women and minority
faculty, Tack points out that
most universities have an
"excellent pool" in their own
part-time lecturer ranks. "Most
of the part-time faculty are
women, some of them piecing
together three or four part-time
jobs just to make a living," she
said. "Institutions should start
looking at the women and
minorities in their part-time pool
and put them into the full-time
faculty. It's one major pool that
remains untapped."
Strategies Tack supports for
recruiting minorities into the
professoriate include setting
aside funding pools for academic
departments to add new positions
when they find qualified
minority applicants. "We all
need more faculty anyway," she
said.
Tack is cautious in supporting
higher pay for minority faculty
because it can cause deep
resentment among colleagues.
"That's a real toughie because
you can only go so far without
creating a no-win situation for
the faculty member coming in
that would make it impossible
for them to be successful," she
said. "I have to be concerned
about internal equity of salaries
and I have to be concerned about
setting that new person up for
anger, bitterness and jealousy by
their colleagues. A minority
faculty member has enough
problems coming in without
that."
Tack concludes that while
women faculty report little hope
of ever finding balance in their
lives, it's not "all despair.
"We just really have to face
these issues and talk about
them," she said. "We've got the
best minds in the country in
higher education and we ought to
be able to come up with some
very creative solutions to these
problems."

�BITUARIES�������������I 31 faculty
get tenure
Linda Shipley, secretary in
the Accounting Department,
died suddenly
Saturday, June
5, at St. Joseph
Mercy Hospital
in Ann Arbor.
An Ypsilanti
resident,
Shipley, 29,
worked in EMU's Accounting
Department with her mother,
Mary Shipley, who is that
department's senior secretary.
Linda Shipley had been working
in the department since 1981
when she became a student at
EMU. She received a bachelor's
degree in business administra
tion and a master's degree in
marketing/management from
EMU's College of Business.
In addition to working as the
Accounting Department
secretary, Linda Shipley was a
visiting lecturer in the Depart
ment 9f Management, where she

taught business communica
tion.
Survivors in addition to her
mother are Shipley's father,
Paul; two sisters and four
brothers; and several nieces
and nephews.
A funeral service was held
Wednesday, June 9, at St.
Alexis Catholic Church in
Ypsilanti.
The family is in the process
of establishing a scholarship in
Shipley's name through the
University Development
Office. Donations may be
made payable to the Linda
Shipley Scholarship and
mailed to Mary Schmaltz,
College of Business Dean's
Office, 473 Owen Building.
Specific criteria for the
scholarship will be determined
by the family at a later date.
For more information on
the scholarship, call Schmaltz
at 7-4140.

Dr. Hide Ikehara,
associate professor emerita in
the University Library, died
Tuesday, May 25, of pneumo
nia in Denver. She was 79.
Ikehara joined EMU in
1963, after serving five years
as a librarian at the University
of Michigan. She retired from
her position as head cataloger
in 1984. An active retiree,
Ikehara died after contracting
pneumonia while on a skiing
vacation in Colorado.
A native of Tokyo, Ikehara
worked there as a librarian at
the International House of
Japan from 1954 to 1956,
when she immigrated to the
United States. Ikehara also
worked for the Charles E.
Tuttle publishing company in
Tokyo and Vermont from
1948 to 1954 and was a high
1
school teacher in Japan
throughout the 1940s.

Ikehara held a bachelor's
degree from Tokyo's Tsuda
College earned in 1936. She
then went on to earn two
master's degrees (1958 and
1962) and a doctorate ( 1967)
from U-M.
She was a member of
Beta Phi Mu and Phi Kappa
Phi.
She is survived by one
brother, three sisters and
many nieces and nephews,
all living in Japan.
A memorial service was
held June 1 at the First
Presbyterian Church of Ann
Arbor.
Memorial contributions
may be made to the First
Presbyterian Church or the
Glacier Hills Retirement
Home Residents' Assistance
Fund in Ann Arbor, where
Ikehara lived.

The Board of Regents
granted tenure to 31 faculty
members at its May 25 meeting.
Of the newly tenured faculty,
14 are in the College of Arts and
Sciences, five are in the College
of Business, four are in the
College of Education, two are in
the College of Health and
Human Services, two are in the
College of Technology and four
are in Leaming Resources and
Technologies.
Effective Sept. l , 1993, those
granted tenure are: Dr. Anthony
Adams, assistant professor in the
Department of Sociology,
Anthropology and Criminology;
Dr. Helen Aristar-Dry, professor
of English language and
literature; John E. Bayless,
assistant professor of interdisci
plinary technology; Dr. Keith
See Tenure, page 4

FOCUS EMU

Tuesday, June 22, 1993

3

[j;ocus ON f-:ACULT-¥1----------------
Dalbey finds language can enhance quality of students' lives
By Becky Minsley

For Marcia Dalbey, head of
the English Language and
Literature Department, teaching
English means more than just
requiring students to take a
couple of literature and writing
courses; it means enhancing the
quality of peoples' lives.
"It seems to me that if we can
teach people to appreciate,
recognize and empathize with
experiences that come to us
through literature, through seeing
something through somebody
else's eyes, through just looking
at a line and thinking, "Wow, I
wish I could have done that,' or,
'Wow, that says what I would
say if I could have done that,'
then it doesn't matter whether
you're a writer or a scientist or a
business person, you have a kind
of richness in your life that's not
there otherwise," Dalbey said.
Head of the department since
1988, Dalbey's administrative
duties include hiring, scheduling,
facilitating, budgeting, writing
and attending plenty of meetings,
as well as "working with the
personalities, needs and wishes
of something like 100 to 120
faculty members every year."
However, as both teacher and
newly elected president of the
Association of Departments of
English, an organization whose
membership includes administra
tors from approximately 800
English departments in the
United States and Canada,
Dalbey's enthusiasm for the
discipline surpasses the bound
aries of administrating.
"I would like to think that the
ability to see a kind of beauty in
language ought to be important
to everybody. But I think that
the ability to see a kind of
magnificence in the way what
we call science works is impor
tant, too. I've always enjoyed
science. I like reading about
science and I think we all ought
to be literate in science in some
way or another. And I think we
all ought to be literate in
literature as well.
"I would like to see every
body be able to sit down and
read a book, whether it's fiction
or poetry or non-fiction, and get
pleasure out of it, in the same
way that I'd like to see people
understand enough about how
science or nature works to get
some pleasure out of understand
ing how those principles
operate," she added. "In that
sense, if we could teach that sort
of enjoyment, or if we are
teaching that sort of enjoyment, I

Minority, from page
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were City University of New
York with 446; CUNY-Baruch
with 416; Southern Illinois
University at Carbondale with
391; Rutgers University with
378; and University of South
Carolina at Columbia with 356.
Eastern Michigan was ranked
47th among all universities
replying for number of master's
degrees conferred to African
Americans. That year, EMU
awarded 61 master's degrees to
African Americans comprising
5.3 percent of degrees awarded.
EMU Admissions Director
Dolan Evanovich said successful

think that is important and I think
we ought to try to instill that in all
of our students."
Her love of language aside,
Dalbey actually became an English
major as an undergraduate at the
University of Michigan largely by
accident.
"I always liked music," she said.
"From the time I was in third grade
until I was in 12th grade I played
the trumpet, and I thought I wanted
to major in music. Then I went to
college and I realized that I was
never going to be a great musician,
or that, anyway, I didn't want to
practice that hard. I didn't know
any other female trumpet players that was back in the late '50s early
'60s. If I could have had my
druthers and my dreams, though,
I'd be conducting the Boston
Symphony now."
Like countless other college
students, Dalbey dabbled in many
disciplines before settling on a
major. "I flirted with philosophy as
a major and I flirted with biology as
a major, and a few other things.
But I was in the honors program
and I kept taking the honors English
courses. I feel in some ways that it
was accidental. English was one of
those things underlying all of the
other majors I tried out. I kept going
back to it,'' she said.
Today, Dalbey believes students
may not "keep going back" to
literature and writing courses as
they once did because they find it
less valuable.
"Many students see perhaps less
value in writing than they used to.
We're a much more visually
oriented culture now in some ways
than we are verbally oriented. That
may &imply mean we need to find
different ways in our teaching of
connecting writing and visualizing.
I'm not sure. Sometimes I say, 'Oh
yes, people can't write as well as
they did when I was younger.' But
sometimes I wonder if that's not
what we always say. We sort of see
the past through rose colored
glasses in some ways," she said.
"I do think students have some
writing problems that are perhaps
different now than they used to be.
It seems to me that students don't
have the same kind of grasp on the
so-called rules, and I use 'so-called'
deliberately, the rules of punctua
tion, spelling and grammar that they
used to have. A lot of people decry
that. A lot of people say, 'Oh, isn't
that terrible? They don't know
where to put a period at the end of a
sentence.' And it's true, I suppose,
that if you are going to fill certain
kinds of standard expectations, you
need to learn those standard kinds
of things. Perhaps we don't teach
minority graduation figures are
important in recruiting new
students to the university. "It's
very positive marketing to be able
to go into high schools and tell
those students that we graduate
African Americans at a very high
rate compared to other predomi
nantly white schools," he said.
"It's so important for us to be able
to show them that the students
who come here do graduate."
Among specific disciplines,
EMU was ranked 28th in the
nation for number of master's
degrees conferred to African
Americans in engineering,
computer science and mathematics
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EMU photo by RalfLang
English Department Head Dr. Marcia Dalbey says her time spent with students brings her the
greatest rewards. "Even though I may complain from time to time about how students don't
seem to like to read and ...write, I think I've always been drawn to students like those at EMU,"
she said. "I think students are the most amazing people."
ing time with her schnauzer
already happening to some
students that enough," Dalbey
puppy, to whom she says she is
extent, this means teaching
said.
students to work with computers, "absolutely devoted." The
She admits, however, that
activity Dalbey gets the most
to write with computers and to
she isn't convinced that
enjoyment from, however, is
converse with computers.
today's teaching requires a
"Maybe one way of kind of
working with the students at
return to the good old days of
EMU.
embracing these students who
punctuation drills and
"Even though I might
don't think they like literature,"
sentence diagramming.
complain from time to time about
she added, "is to expand our
"I'm not sure that going
how students don't seem to like
definition of what literature is.
back and drilling on grammar
to
read and don't seem to like to
The
idea
that
literature
consists
and punctuation is a very
write, I think I've always been
of Chaucer, Milton and
good way to teach writing. I
Shakespeare is limiting necessar drawn to students like those at
think that's only one small
EMU. I like the combination of
ily. I would never get rid of
element of good writing and
them. I'm old fashioned enough, older students and first genera
I'm not sure that drill is the
tion college students and students
and some of my colleagues
way to do that. Do students
who are working and students
would disagree with me, but I
write less well than they used
who have real clear career
think people should know who
to? Maybe. Some students
objectives and students who may
Chaucer is, or who Shakespeare
still write wonderfully. And
not; one of the things that drew
is - the 'traditional canon,'
I've seen students who may
me to EMU was that it is that
whatever that is anymore. But I
not write 'correctly,' who still
kind of place," she said.
think people should also know
have wonderful voices that
And with many more years
not only that there are minorities
come out. I don't think
left
in the field, Dalbey predicts
and
women
writing,
that's
pretty
students have lost that. I do
her experiences with
that
much
an
established
truism
these
think the culture is different
days, but that there is a literature students will continue to bring
and maybe we have to think
her the greatest pleasures on the
out there that is not what we
about writing a little differ
might call 'traditional' fiction or job.
ently than we used to,"
"I went to a poetry reading
poetry or whatever, and that this,
Dalbey said.
recently
for the first three
too,
is
worth
reading."
One way to bring modem
graduates
from our master's
As
for
Dalbey's
favorite
students up to speed in the
degree
program
in creative
genre,
she's
particularly
partial
language field, Dalbey said, is
to medieval literature, which she writing. It was just wonderful to
to create more cooperative
see them read their prose and
teaches at EMU once a year.
efforts across the disciplines.
poetry. And that's the biggest
"Chaucer isn't on my bedside
"I'd like to see English
thrill for me,'' she said. "The
table before I go to sleep every
departments working with
thing that keeps me going, I
night,'' she quipped, "but I like
other kinds of departments to
Chaucer, and I love reading. I'll think, is to see students start out
break down some of these
read anything that comes in front maybe relatively unsophisticated,
rather artificial barriers
of me, almost indiscriminately." relatively unaware and just to
between what we might call
blossom. It's a really exciting
Aside from reading, Dalbey
the technological and the
experience. I think students are
enjoys cooking, canoeing,
literary. On a very basic
the most amazing people."
camping, gardening and spendlevel, and I think this is

and ranked 29th in number of
bachelor's degrees in English
awarded to African Americans.
'Tm delighted and surprised
by those figures,'' said Dr. Don
Lick, head of EMU's Mathemat
ics Department. "The
University's recruitment effort
is what brings minorities to
Eastern, and we have started a
Mathematics Enrichment
Program to help retain minority
students in areas where math
ematical skills are needed
because there's such a shortage
of blacks in the physical
sciences. I'm glad we're doing
�o well.''

Presidential Scholarships
go to 1 1 incoming students

EMU recently awarded its
prestigious Presidential Scholar
ships to seven incoming fresh
man from Michigan and four
from Ohio, and awarded eight of
its new Regents Plus Scholar
ships.
The Presidential Scholarship,
valued at $27,000 each, covers
the student's tuition, room and
board for four years. The
Regents Plus Scholarship,
offered in combination with the
Campus Leader Award, is

valued at $10,000 over four
years.
The 1993-94 Michigan
winners of the Presidential
Scholarship are: Madhu Srirama
of Ann Arbor; Ryan
Hershberger of Fairview;
Matthew Rainson of Hartland;
Bertha Chester of Lansing;
Kelly Yeager of Temperance;
Monica Lenhard of Warren;and
Ermelinda Harper of Whitelake.
See Scholarships, page 4
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Scholarships, from page 3
The Ohio recipients are:
Jonathan Moodie of Kettering;
Tisha Rezabek of Medina; Amy
Jockett of Toledo; and Krisztina
Ujvagi of Toledo.
The Regents Plus Scholar
ship recipients are: Brandon
Tikkanen of Allendale; Teresa
Momber of Conklin; Jay Ellis of
Dundee; Benjamin
Michajlyszyn of Mount
Clemens; Brian Steele of
Roseville; Holly Muszall of St.
Clair Shores ; Christine Gelletly
of Ypsilanti; and Kyla Gurganus
of Ypsilanti.
The scholarship winners are
chosen on the basis of their
scores on a competitive Univer
sity-administered examination
designed by EMU faculty and a
campus interview. The students
are invited to compete for the
annual scholarships based on
their high school grade point
averages and American College
Test Scores.
In order to keep the scholar
ships, recipients must maintain
grade point average of 3.50, on
a scale extending to 4.0, and
complete at least 15 credit hours
per semester.
Focus EMU is published weekly from
September io April and biweekly from May to
August for the faculty and staff at Eastern
Michigan Univemty. The deadline to submit
copy for consideration is 5 p.m. Tuesdays for
the following week's is,ue. The deadline for
submissions for "Events of the Week," which
is p-eparcd monlltly, is the 15th of the month
prior IO the month the event will occur.
Please send all submissions to: Editor, focus
EMU. Office of Publiclnformation, 18
Welch Hall. Plea.-;e direct any questions to
(313) 487-4400.
Kathleen D. Tinlll'y. a1sistant vice
presiden1, Executive Division
Susan Balrley, acting director, Office of
Public Information
Debra McLean Fill.gerald. fo<:us EMU
editor
Dick Schwarze. JJniversity photographer
Tiffany Aoteau and Kirk Carman,
srudenl writers
Ralf Lang, student photographer
Printed on myckdpaptr by tht Tecumseh
Herald. Ttcumsth. Mich.: preprw linotronic
.<en·ices by lmagtStl ofAM Arbor.
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lOPENINGS�----1 lRESEARCH�----

ro be considered for vacant positions, all Promotional Openings Application
Forms MUST BE SUBMITTED directly to the Employment/
Affirmative Action Office and received no later than 4:45 p.m. on the
expiration date. NOTE: LATE OR INCOMPLETE FORMS WILL
NOT BE ACCEPTED.

The Employment/Affirmative Action Office announces the following
vacancies. The expiration date for applying for these positions is
Monday, June 28, 1993. Detailed job descriptions may be reviewed in
Room 310 King Hall. Posting boards across campus also highlight
necessary and desired qualifications. Locations of these boards are main
traffic areas in: King Hall, McKenny Union, Roosevelt Hall, Business
and Finance Building, Sill Hall, Pray-Harrold, Rec/IM Building,
Physical Plant, Mark Jefferson, Hoyt Meeting Center, Dining Commons
I, University Library, Pierce and the Owen College of Business.
Vacancy information also may be obtained by calling our 24-hour Jobs
Line at 487-2462. Employment/Affirmative Action office hours are
Monday-Friday 9 a.m. to 4:50 p.m. TDD phone number is 487-0127.
EXTERNAL APPLICANTS MAY SUBMIT AN INITIAL
APPLICATION TO OUR CS AND/OR FM POOL. ONLY
INTERNAL APPLICANTS MAY BID ON A SPECIFIC
POSITION.
CLERICAL/SECRETARIAL
(Minimum bi-weekly salary)*
CSSA93 I O - CS-04-$587.76 - Data Entry Clerk II, Financial Aid
CSSA93 l l -CS-05 - $664.1 5-Account Specialist, Financial Aid
CSAA9343-CS-05-$664.15 - Senior Secretary, 50%, College of
Health and Human Services. Familiarity with Macintosh,
Excel, Pagemaker, Quattro-Pro and WordPerfect desired.
CSAA9344-CS-05 - $664.15-Senior Secretary, Student Teaching.
Ability to work in high volume, customer service environment
desired.
CSAA9345-CS-05-$664.15 - Senior Secretary, Military Science.
Hours, 7 a.m. - 4 p.m.
PROFESSIONALffECHNICAL
(Minimum bi-week1y salary)*
PTSA9314-PT-05-$727.28-Head Teacher, Children's Institute.
Hours, 8:30 a.m. - 5:30 p.m.
PTSA9315 and PTSA93 16 - PT-06-$819.89-Area Complex
Director, Housing. Academic year appointment. Two
positions available.
ADMINISTRATIVE/PROFESSIONAL
(Minimum semi-monthly salary)
APAA93 l 2 - AP- IO - $1,5 16.37 - Assistant Director, Records and

Registration, Registrar's Office

*The pay rates stated above reflect the probationary rates for a newly
hired EMU employee. Current bargaining unit members will be paid
according to pay rates specified by the current UAW 1 975 and
AFSCME contracts.
An Affirmative Action/Equal Opportunity Employer

The William and Flora Hewlett Foundation supports national and international
projects in the environment, population, conflict resolution, education and the
performing arts. The Foundation funds environmental projects that produce policy
studies or disseminate environmental information, and also programs that study,
document or demonstrate how environmental decision-making can be improved.
Funding of population issues will focus on developing countries, delivery of family
planning services, training population experts, informing policy makers on population
issues, and attempts to bridge the gap between research and policy implementation.
The conflict resolution program supports projects that improve interdisciplinary
research and dispute resolution practices, improve the capacity and development of
mediation and practitioner groups, and training in conflict resolution. Education
giving seeks to strengthen networks of research libraries, improve academic
achievement among minority students, and strengthen education through state policy
reform.
For more information. contact the Office of Research Development at 7-3090.
Refer to 514WFHF.DAS

Tenure,

from page 2

Denning, assistant professor of
English language and literature;
Virginia A. Dickie, assistant
professor in the Associated
Health Professions Department;
Timothy Doyle, instructor of
interdisciplinary technology; Dr.
Juan Esteva, assistant professor
of finance and computer
information systems; Edna
Ewell-Watson, LRT instructor;
Dr. Dorothea French, associate
professor of special education;
Dr. William M. Hetrick,
associate professor of leadership
and counseling; Rhonda Fowler
Holland, LRT instructor; Dr.
Arthur S. Howard, associate
professor of chemistry; and
Augustine Ikeji, instructor of
computer science.
Also granted tenure are: Dr.
Zafar Khan, assistant professor
of business; Dr. Wafa Khorshid;
assistant professor of finance
and computer information
systems; Dr. Robert D. Kreger,
associate professor of special
education; Dr. Kate Mehuron,
assistant professor in the History
and Philosophy Department;
Heidi Mercado, LRT instructor;
Dr. Maria Milletti, assistant
professor of chemistry; Dr.
Susan E. Moeller, associate
professor of business; Dr.
Alexandra Norton, assistant
professor of English language
and literature; Drs. Louise R.

Patrick and Gary Pedersen,
associate and assistant professors,
respectively, in the Music
Department; Sharon Y.
Pendleton, instructor in the
Health, Physical Education,
Recreation and Dance Depart
ment; Dr. Jayakumar
Ramanathan, associate professor
of mathematics;
Dr. David L. Senteney, assistant
professor of accounting; Rosina
Tammany, assistant professor in
LRT; Dr. Carla Tayeh, assistant
professor of mathematics; Dr.
Aby Tehranipour, associate
professor of computer science;
Dr. Mary Ann Watson, associate
professor in the Communication
and Theatre Arts Department;
and Dr. Lorraine Wilson,
associate professor of nursing
education.
Newly hired, tenure-track
faculty are considered "on
probation" for a minimum time
period that varies according to
rank. By rank, that time is five
years for instructors, four years
for assistant professors, three
years for associate professors and
two years for professors. During
the probationary period, faculty
are evaluated annually for
reappointment and must have a
favorable pre-tenure evaluation
after the requisite probationary
years of service are fulfilled
before being recommended for
tenure.
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on Introduction to Microsoft Excel presented by University Computing and Learning

MEETING-The Faculty Affairs Committee of the EMU Board of Regents will meet.
201 Welch Hall, 8 a.m.
MEETING-The Student Affairs Committee of the EMU Board of Regents will meet.
205 Welch Hall, 8 a.m.
MEETING-The Educational Policies Committee of the EMU Board of Regents will
meet, 205 Welch Hall, 9 a.m.
MEETING - The administrative staff in the College of Education will meet. 1 17
Boone, 1 0 a.m.
MEETING - The Finance Committee of the EMU Board of Regents will meet. 201
Welch Hall, 1 1 a.m.
MEETING - The EMU Board of Regents will meet. 201 Welch Hall, 1 :30 p.m.

Wednesday 23

MEETING-The College of Education Cou.ncil will meet. Gallery I, McKenny Union,
2 p.m.

Thursday 24

William and Flora Hewlett Foundation Programs

FINAL EXAMS - Final exams for seven-and-a-half week classes will be held today
and tomorrow. All campus, all day
'WORKSHOP - The Staff Training and Development Office will sponsor a workshop
on Introduction to the Macintosh presented by University Computing and Learning
Technologies. To register or for more information, call 7-4249. Computer Lab,
McKenny Union, 8:30 a.m.
WORKSHOP-The Staff Training and Development Office will sponsor a workshoi.
on Introduction to DOS presented by University Computing and Learning Technolo
gies. To register or for more information, call 7-4249. Corporate Education Center,
8:30 a.m.
SEMINAR-The Benefits Offict: will sponsor two pre-retirement seminars for CS and
AFSCME employees age 50 and over. For more information or to register, call 7-3195.
Tower Room, McKenny Union, 9 a.m. and 1 :30 p.m.
WORKSHOP-The Staff Training and Development Office will sponsor a workshop

Technologies: To register or for more information, call 7-4249. Computer Lab,
McKenny Union, 10:30 a.m.
WORKSHOP-The Staff Training and Development Office will sponsor a workshop
on Introduction to Banyan presented by University Computing and Learning Tech
nologies. To register or for more information, call 7-4249. Corporate Education
Center, 10:30 a.m.
WORKSHOP-The Staff Training and Development Office will sponsor a workshop
on Internet - Electronic Mail beyond EMU presented by University Computing and
Learning Technologies. To register or for more information, call 7-4249. Corporate
Education Center, 1 p.m.
WORKSHOP-The Staff Training and Development Office will sponsor a workshop
on Telnet - Logging in to Remote Computers presented by University Computing
and Learning Technologies. To register or for more information, call 7-4249.
Corporate Education Center, 3 p.m.

Friday 25

MEETING-The Benefits Office will hold an orientation workshop for new EMU
employees. Call 487-3195 for more information. 205 Welch Hall, 8:30 a.m.

Monday 28

CLASSES BEGIN - Classes begin today for the 1 993 summer semester at EMU.
All campus, 8 a.m.

Tuesday 29

MEETING - AFSCME Local 1666 will meet. Founders Room, McKenny Union, 4
p.m.

Monday S

HOLIDAY - Due to the Independence Day holiday, all University offices.and
departments will be closed and no classes will be held today.
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